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How CalmHR Adds Value for Associations and their Members

According to Sage, small to medium sized businesses
(SMBs) spend between 230 - 240 days per year on
administrative tasks relating to accounting, payroll,
compliance and HR.

Regardless of how many employees you have, spending that
amount of time on administrative tasks that have no bearing
to

the

primary

functions

of

the

business

is

counterproductive.

That’s where CalmHR can help.
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Focus on your business, not:
Paperwork | Compliance | Payroll | HR | Retirement | Benefits
Our philosophy is straightforward. The more time you spend focused on your business,
the more successful your business will be. For 37 years, that’s exactly what we’ve
allowed businesses to do.

CalmHR offers both PEO (Professional Employer Organization) and ASO
(Administrative Services Only) services to their clients based on which best suits their
business needs.

What is CalmHR?
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Advantages
for
Associations
and their
Members

Rich Plans Through Economies of Scale
CalmHR can leverage economies of scale, so your
members gain access to high-quality benefits at
affordable rates, regardless of their size.
An Invaluable Asset: Time
CalmHR offers a full suite of employment-related
services, covering all aspects from pre-hire to post
employment all in one easy to use system. Our
streamlined and automated processes can give your
members multiple hours back every day.
Mitigate Risk & Avoid Costly Mistakes
Payroll tax filing and benefits administration are
complicated, and the cost of getting things wrong
can be extremely high. CalmHR provides expertise
in local, state, and federal law, and we stay up-todate on all applicable rules and guidelines to make
sure your members are set up for success.
Non-Dues Recurring Income
In addition to your members receiving our services
and support, you as the partner association receive
monthly recurring revenue per employee per month,
for the lifetime of the account. The more successful
we are, the more revenue generated.
Discounted Rates for Members
CalmHR’s regular rate of $100 per employee per
month will be discounted up to 35% depending on
the size of the association.

Advantages for Associations and their Members
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CalmHR provides and manages an employee self-service benefits management
portal through our KISS – Keep It Simple Solution™ concept. The portal is utilized
for employee on-boarding, open enrollment, benefits education, and is available to
your employees year-round. With our portal, employees can enter and view their
PTO, view their paystubs, download forms, and access dependent and beneficiary
information. This solution is more comprehensive than a mere self-service portal,
as it includes all other aspects of HCM.

Services:
Applicant Tracking & Recruitment (Pre-Hire)
Employee Onboarding
HR & Benefits
Payroll
Time & Attendance
Open Enrollment
Learning Management System
Performance Review
ACA Reporting
One Point of Entry
401(k) Platform
COBRA (Post Employment)

CalmHR’s Services & HCM Technology
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CalmHR partners with associations to further enhance the service they provide to their
members.

The relationship between CalmHR, the association and their membership works hand
in hand. The membership receives a substantial discounted rate, they gain access to
the best-in-class benefits, they have more time to focus on running their business and
they mitigate risk. Meanwhile, the association benefits from non-dues recurring
income with minimal responsibility and effort, as well as a new member benefit to
attract & retain.

CalmHR can be the foundation for the growth and success of your association
and your members.
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